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Dr Freda van der Walt is the Departmental Manager of Human Resources
Management Department on the Welkom campus of CUT. She holds a PhD
from the University of Pretoria, and is a registered Industrial Psychologist
(HPCSA) and Master Practitioner (SABPP). She has obtained her Master’s
Degree in Industrial Psychology at the University of the Free State, after which
she registered as a Psychologist. In 2007 she obtained her PhD degree in
Organisational Behaviour from the University of Pretoria. Freda also has a
certificate in Outcomes-Based Education (University of South Africa) and a
National Higher Diploma in Education (VISTA University).

She teaches various modules in Human Resources Management and has
successfully supervised a number of post-graduate students. She started off her
career in the public sector in the Human Resource Department of Matjhabeng
Municipality. After completing her internship she moved to the academic world,
lecturing Industrial Psychology at the former VISTA University. She started her
practice on a part-time basis in 2000 focussing on psychological assessments
and counselling. She has received training and worked extensively with
psychometric and competency based assessment tools.

AREAS OF
EXPERTISE

Workplace spirituality, organizational behavior, work ethics, work-related
attitudes, quantitative research, psychological assessments
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